
POLITIQUE QUALITÉ, SANTÉ,
SÉCURITÉ ET ENVIRONNEMENT

IES Synergy's objective is to evaluate and continuously improve its performance in terms of quality,
health, safety and the environment.
Our company has been committed to a Quality approach with certification since 1994. As a manager, it is
my responsibility to establish the orientations of the company, in order to create and maintain an optimal
environment in which our collaborators can fully involve themselves in the realization of their activities,
while taking into account all our stakeholders.

Our processes are driven and managed according to 3 key concepts: quality, costs and deadlines. We
consider that the health and safety of all our stakeholders as well as respect for the environment and
ethical values are a major component of our performance.

Therefore, as Chairman and CEO of IES Synergy, I commit myself to the following points:

Each IES employee, through his or her professionalism, is an essential player in this policy. I therefore invite
you to fully adhere to it, in order to lead the company in a process of progress and performance.

The President and CEO
Jean-Michel Cornille
Le 26/04/2021

Establish the purpose and direction of
the company.

To translate the company's strategic
axes into achievable and measurable
annual objectives.

Répondre aux exigences de production
et de qualité requis pour le marché de
l'automobile.

Meet the production and quality
requirements of the automotive market.

Create and maintain an optimal working
environment for each employee.

Assessing risks and ensuring their
prevention through regular awareness-
raising and appropriate training.

To be regularly informed of the
regulations and normative evolutions
and other external requirements
applicable to QSSE.

Limit our environmental impact:
improve our waste management and
reduce our water and electricity
consumption.

Promote ethical and eco-responsible
approaches.

Allocate the necessary means and
resources to implement this policy,
while promoting professional fulfillment
(reconciling work performance and
employee well-being).

To animate and bring this policy to life.

Commit to working in collaboration with
the staff representatives (CSE-SSCT).

Implement appropriate preventive
and/or corrective actions to reduce
work-related accidents and illnesses as
much as possible.


